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Abstract

This paper empirically examines various personal characteristics and preferences
of HRM (Human Resorce Mamagement) systems using data from 968 R&D
professionals in 9 private R&D organizations. It identifies different patterns of
reward and career development needs associated with 4 types of R&D
professionals, who are categorized by personal characteristics: personality and
attitude. A productive leader type shows active personal traits (which encompass
high scores of need for achievement, risk-taking propensity, tolerance for
ambiguity, and self-efficacy) and positive attitudes (which include high scores of
job satisfaction, organizational commitment, and low scores of turnover intention),
while a cynical bystander type exhibits passive personal traits and negative
attitudes toward a job. A passive adapter, who has passive personal characteristics
but positive attitudes, and a frustrated champion, who is active in personality but
negative in current job attitude, lie in between them. The results reveal that: 1)
These four different types of R&D professionals show differences in their

education, age and tenure level, and technical performance. 2) They have different
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career orientations and problem solving styles. 3) They also exhibit different

preferences in performance appraisal criteria and rater, and reward structures.
Based on these findings, this study suggests a contingent type of human

resource management in terms of selection and staffing of R&D professionals,

performance appraisal, incentive systems, and career development plans.
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FHvEe MEEAFTAN AAFoz Adsta Qe Fxr] FAHGA XA
A 433 A S9E 4537 d8 7€ 53¢ Adsn A E 9 @49
O A3 OBl g AR WE wF Ao A AAY o3l aem A
AZe] B3 59T Y Fo Ao AAFE IR JQEL £ A4 AFAL =
A RT oy = Jle 43HY A%y AFE F89 V¢ $HL A 9
& =23 an gl

e AN AEE BERHo < 7M T8 AFH o|FE
79 shyolrt, &9 A¢sd AE JHF} 159 SSP 4L nYY w, A
20d ¢ WAL AFo| A BEAHE ZA2F I JHAY#e (Human Resource
Management) AEE #9124 AFAL JEAE 45z FAReIse wAe A
2 Fdast dd. A7EAHSE Y43 R&D 9HIAH G 9, 1996), AFRE9]
AEA =Y1Ed & &4, 199%6), aRHQ A7AY PP JHA YW & AF
4, 1994), ZAHA AFE EAVI(0|EE & Pdv), 1994), AT B NA S} =B
(9l 9], 1993) T ATEL olHF EHE G} 94T ASo|h

7L REJMELS 2% UENHRY 2/ A AP, 1A AA, 27, 99
HEg ztn AtH(Badawy, 1988). 118 =3 FAYEST wlmste, 25L& AFEA 4
(expertise), A&7 (automomy), AF Y &Y (commitment to their profession), A
7} & (professional ethics), I &7t F& T (collegial standards)®] E3-& 21
Atk (Miller, 1986; Raelin, 1985; Von Glinow, 1988).
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ol = zleo]7t @l Allen (1984)2 ATAE AY FolM = 8 AH(scientists)st A
A ol(engineers)E 189 FX AYA, dA4LE A, 2n Ved dFAA
F3E ZFo)7t ULS XA A, Scarpello & Whitten(1991)2 A7 7idel FAp3t=
AgES] AAd B & ERE nFstd HHHA 4 AR {9, F F9H
(creative) <14, <)% (entrepreneurial) 144, 4 (analytic) <14, AEAFH
(development oriented) 2143& AAFgLE o€ W #392 AL AN H=
g 4% 4%S FY%tn A€ 4952 Y.

A7 Ad7Y f¥o it AEH AF8AH] FojA o AFAA F& Ao
e 718 AAddl 7Y AEERE HFY ATEFE 24 ¢4,

Be ATES MY 4% =24 83T Hiol & 4AE s RAE R
o F 22t A8 HHolland, 1984; Ostroff, 1993; Terborg, et al, 1980). AT+4 Y
£3e MY EA(traits)? B E(attitudes) FHAA FEF 4= Aok P o
AT A7 F89L AU AVHA EAIT 9@71E "gE ¥EE FAld WX
At weA o]l IAT ATE MY FHA m dEde JHAAEAS A
Ao HEE THY = A& W ol A Ak AP @& AAY] 9§,
#9 3t AuE F A ALY 5D gE FHAA V& FENEL A
g 3 #4T AR 5E4g 278, U9 Ve 99 YT A3 Hojg B
th(Keller & Holland, 1979; Pelz & Andrews, 1966).

E-Z(traits) EE 94 (personalities) 72 A&HQA P9 AL Y3 §F
Fo|th(Pervin, 1984). AlRE2 A &7, AF, AN 9 A odepA AEs
g # vk AL HEES 99 Hdd AEHA d¥E FE AP 43
8 F(need for achievement), ¥ 4+ 4 F(risk-taking propensity), 23.d¢) A%
& (tolerance for ambiguity), A7 % I (self-efficacy)?) 1ot

AR, AH &7 3 $8¢ 9% 4459 P92 H 9 dH(McClelland, 1953).
AH BF7 2L AL Adel dis (YRE Fux 3, £Ed7] ofE BR
& MdAsa, BPEE 44 Adste Agol EoHDaft & Steers, 1986).

Hall & MacKinnon(1969)= #94<] AE71EL ¥ 45 &7 4%E 31 A&
€ B4 F30.

e o

I

i



B4, 98 5 AL 4337 ogn EZA40] £ HAFH AL Y&
0 27HE A B4 F, ¥e AY B4 4L vl ATAL dYe we
A 4PF =2 ] FAH e Y4 A (innovation project)d] TAstA} &
Zolt}. Scarpello and Whitten (1991)¥ 2417139 €99 7|4 A&7 22 99
A5 A%E Zn gdeon, N2 2y FAE A=ddnz s Fo] #4& 1Y
FAh. A

A, 2aAe] g 8L vAY, EFA v72H 23 Yol R4 o
8 QA AFZEE oulgcHLorsch & Morse, 1974). o|AL B335 AnE o
371 olge JdFAE dRE FYsed FAE AAEAYG & EYE
(Gratton, 1987; Martell & Carroll, 1995)2 &3¢l A3 d AE7 EHoz 'y
APHQ A% AZ'E AASD oy, 7MY gIRbe] AEAlzie) ol A
EAQS AdNEez nd¥ AL AdHn Uvh Keller & Holland(1979)& &84
&3 2ud 48 fAsE $F0l JAUA, 48 43, 54, 28 T} #E AL
& AFHeg wBo FYr}

YA, A71%5de A4 8 FeHd dF AAdAA LE&E 90 Fd(Bandura,
1977). Z7) #53L g 9F A o9 ug ztn Ut ol AFE HF
Hog FY3t=d LFH= A A (cognitive), AF2 A (social), 3% A (behavioral) 7]
€(SkilDel 4 MIAHY ADE eI (Bandura, 1982). oj#lgol <dHe 3
Fo AuPew, A7 Rego] & AES 4FTHY HHE A8 AEe FHz
FEL2 Y2 ALFH AT, AVFEH0l @& ARE 28F =¥ FHA @
A X218 Ao}, 71E AT E(Gratton, 1987, Keller & Holland, 1979)d4 &
A7) EF(self esteem)e] EARA AFME AEEY AR FHstn e A
= o]y ¥ 9o,

MY #YE FEFE F A4 714 H=(attitude)= JHol AT BAHAAM 5F
A dde ¢ T v$IEHoz wEEE 7] A(predisposition) o] H(Daft &
Steers, 1986). ¥l AFE /MY QAL o= A% AAFHA 5FHA ¥4, HxEe
R AT ot ulny A ¥d F de FAHoH AFAL AEY "HE

w2 rs Y BE(job satisfaction), & &% (organizational commitment), L2
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°]3 X (turnover intention)7} 71& AFolA B FAE Wi}

HAF 9FL Qe HAF T AR S0 i@ Yrt AN Hesm FAR
#4 A& ovgi(Locke, 1976). Pelz & Andews (1966)% 7§¢l9] AR who)
U 539 2o Jed Aad FAHA AN LS RY FHG

274 B 23 SH Y BEE YN &, 2F0] BARA St A=
& 90§} (Porter, Steers, Mowday and Boulian, 1974). Lee (1971)%= % £Yo]
2 AAe 28A &L FEEEY ¢ A, © FrR4EHI ¢ wEEn
Nee we) AT

of dEE d 239 FHALE dol U718 V&A Y= FEon. FAHez
Houe AYeE wRnA e A, ARE oW A& RAse R, @ Ao A
& dob A& Helgte 44, 3d F A g ol AL s gy AAHA
7 8} o) i} (Chatman,1991).

A A7 Hze] 2A%Y £Fd 479 FYEE Y8te dF8H L 243y
Al AL FHAFY, EARE 265, 283 ol L B AR g Ay
Bz dic}

wA, A7AL "EVMe 84 FoAM dHAUEE AL PF AAHE AFE
T AL 'RY AP ol AEAFAYL 9 A, 4% J)F, A fYo) BE A
AHA H3=E OYstes AJBA 714 Pej(Aryee & Leong, 1991; Gerpottet al.,
1988)2 AHolddt d7RE AE7EC] AT FY F2E AFAd malyq o3
ZAZ(Allen & Katz, 1986), 4% A Z(Allen & Katz, 1995), AtF % = (Bailyn, 1991;
Garden, 1990)2 TH33 ot o]E W 7[R A2 E AFAEL FYJ A=2E
718t A 7HA FY AFdEE AN A, AET AFHL Ao AR
of Zleqsta, =& u/9 HEMERFE ARE v B4l Bl B4, =39 A
FEe AFEAM JFEr] Bote AWM FAZRE QAL wel FElFo
2 $dsEd B0 Boh AA, TzAE A4 $3% TusA 49 47
FHA B AL 2D Ak YA, EolA AFHL YW BATL r)eolAg
ok 7oA A B FPFAE olFHnA Tk AR, FY AFAHL =24l
o AAHY =Fog AFAY, AMEL MLste] F2HQ AMYE stax §o},
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AR, 2482 28U ARY ARE Y5 o A4 W4 ol tH(Sage, 1981).
ol UAZH(adaptive) 2E}Y 3} A3 (innovative) 2EHYE FEE =, A4H ~
Bde dutlog 49 AF F9 Woy &, AANE MIde YL Ra
gl uhd, PAH 2etde FAY AL AFS @, BYUSA Fe olo|riolg
283 2A 3t A Fgoltt(Jabr, 1987). ATAE HEVMEL AR EAHZE 2l
of H§e HAE FF YRy i) Pelz & Andrews(1966)2} Keller(1986)= 74¢1
9] AAT HYAHQA Aeld2 v AYAHA 3ol AT FHA(research project)el
Aol A} £ WAL A€ X FRA McDonough IM(1990)= A7l& Ay
A A4 H4Y 2elgdo) ARHoln, ¢4 HAAY A d¥H 2Edo] AHF
olgtx FA3ch.

AA, FAAE ZAANE F/71E, 974, oAy, 912388 Sol 289
AAAA adECl) HINER 43, FY, HE T2 EFE F Uz olEd o
3 It E gridAd mEtd 3HelE E ¢ Ak HikRe A, ALA, A4F
A, B2, ¥57} lew, WAdAe A, 34, 9, d74 5ol A

H2 A SHANAN sty go4del, i M FAHte Fa
Aol g¥En It WA He] L& $3/4F, B4, AEAT 59 AuwF
¢l A Felo] wIHT A GHl 9, 199).

YA, B4 ZddAe B3 Wioeg WAH rads oy ryges FEE ¢
Atk WAH RS AR FHd, AR LA, YA, F0 de A, AYH
AR08 Fol EAFZ, AANAH AL NEF, A% HuL, dFAA Fo] Qi
(Robbins, 1993). 58], Von Glinow(1988)t A7 HEH FAAES YPoz & 47
A BAAS FHA B AEA A9 B4, AFYE B, AE 23, AEHH B
A9 OA Aoz TR AASn Aok

B A7 B AAEe d7AL AESNE AleldA FEE A BAY est &
A, oAd AY KA Aol FF 83 Ee AHALEY Axd Q@ A3
T Ao fuutts Ao B ATAM #unA e FAAHA AT FAE
et 2t



D AFAL AEHES 289 4D HE UG M OB §80] EAss
72 BB olw FYA7} 2
2) o8 AFAL VEI FYEDE ATEAYY 2(4o), RS s
Frolv} N1ed A3 WA solst 2a s} 2
3 olg 4YEN) FY AYAS FAND 28Y AN oH Ho]s} ZAa
7 9 |
4 Bt R B ZRoN oW e MEstm Y=} 2
ol AT EAdl NP Hge 2y AHM B ATE T ATAL Ao g
¥ A B4 ALY AS) G HITE 4F3H02 ZAHY
AR AY AYH AT £E 240 G HE SUNN ATHE deeg fue
FREL, A AGY, FANE 261, hFNY Yo} AR, 2D By HEE &
"N ol #93t Aolg Musdth o2 FW ATAL AR qg mHA
A AHAQBE AT g YA NGRS AN HQL.

IL $EE

e+ 22

2 ATANE W U AFLAN APAE AT FAHIT Y AFAY
e oz Fnh A dae A, Y17, B4, e A= Boke) 3 9 WY
T&E AYRYG. ARFIE 2AM0] AW & AT WEMNE WEskd 27
AT Y mALC) HY 2] e AFaE ATV RAAH BTN
& 2 4742 ME )& FANY 2ALNA AL FAE FRAL &
18074 A7El sl 1217708 AENE W3 F 96871} UEAT 275
THE A &=79.5%).

A RTe WA 19%, 4ALF 56%, AT 229%, SHAb Hl 3%e1m, Wbt
94 %1%, HE ol 32144, B U4 51090/
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Q79 (Personality): & ATolA neldhs A4 dFE 4F 8 F(need for achivement),
25440 thg B8 (tolerance for ambiquity), 91874 A B (risk-taking propensity),
A7) 45 W (self-efficacy) oI}, o1Z 4708 AN Woe] WG FAETE 22 Edwards
- (1971)9] 578 ¥, Lorsch and Morse(1974)9) 778 &%, Jackson(1976)8] 474 &,
Jones(1986)¢] 8/ & & Alg8l] ZALsAc).

B = (Attitude): HFUEL Van de Ven & Ferry(1980)9) 7/} =2 =z EQe
Porter, Steers, Mowday and Boulian(1974)0] 71'%8 OCQ(Organizational Commitment
Questionnaire)8] 107} ¥, o] 9%+ Chatman(1991)°] A88 4749) J2-g& Alg
A=

A9 A (Career Orientation: 78 APYE 2357 Ao 71 TUE
(Allen & Katz, 1995; Pelz & Andrews, 1966; Gerpott et al., 1988)& =3} %+ 17
A8 goe AL oFol WY 2AEH AH 243 (eigen value)7t 1014
Aol 54 E&¥x, AMNLFH] 64 % A oJE T LUIEL 2 ATRTo|
AANF AE7L, 23, Z2AE J)gold, A7 AP g5 .

EA#E 26t (problem-solving style): M8 EAE 26dL 2487 94
A Jabri(1987)9] FAETE AL} o] FHE=TE AU HAHQA 2EldL
A3 ol FEF AFHA 2814 FHEE 1009 FEoZ FAHY ok

71€34 A% 2 A Hob A Z1¢H) Aoz {2 33y FUe =85 B
3 des ZAEE A& AR 9, e dF et B g o)
Ax'E H718 v HPelz & Andrew, 1966).

< E1>2 8 Q7N ALY BE W4 BEE & YF R UAE By F
I Utk TS Ed e WAd dBHE ZAS] 95ke] Cronbach's Alpha A4S
TG EE W49 &y A4 Van de Ven and Ferry (1980)7} A A8 7] 3(
a=06 o] )R}t Y ¥ A= ey,

Table 1 here

W7t A E9) Hrt 71 dsjA e 71E B8 E(Von Glinow, 1988; Nathan et al. 1991)&
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x5 A4, 5, U=, 71ete) Wl HF 2 FEE A § 2009 $E& AT BAH)
W AZEE ZASH] 948 24 W82 3313 A, A8 E A9 Fo, A7 g,
FE7MRZ, YA R L2 T8 F20/M9) FEE 7S AT £& 8o FALERA
t}(Von Glinow, 1988;Gomez-Mejia et al., 1990; Jauch, 1976; Koning 1993). < ¥ 5 >}
<E6>2 H7 Ae 2 2y Wgel gt FEES AASn At

oI ¥4 23

A4 FWelAM AT HEMES RV A5 A3 &7, dA9ds Ag =
0 dF &g, AVEFTH U WLE J1Eez s A E(cluster
analysis)& AH&3tA T F71A9) e, F ZE AN WU & @8 e H 23
d Hest BF e gE e A3 EHIt ZEHJAY 2F gE 2UGME
T F4E HAAE A FHF UF A BQe] B £33, o4 oEy ¥e FH
A gy doe) A9 ¥AHH BYez FEHAG

AL AEIHY 4 FFL o5 ‘A A} "HE'E AYsd EEHHJYG &,
=3 A4 TRY "z APAEY, HFH Q4% FAH HEY &L,
AT 4T FAH dgxe HAFENY, 234 A4Y B gEe £2IF3YPLY
ot < ® 2 >ef YEld ANYE HAUMEY 32%, 2AESY 30%, HIERNY 17%,
AFTYPAYo] 21%9) BXF HUTH

Table 2 here

<HE 3> 0 M YR ATEA Z2RYH A3 AolF Ko Fr

9l SRAM WA APAEY o], FAFE 2FAE Y] AdHoz g F3
Boy B3, HAE3 vk 7 £X9 BlRdid, vols Y445¥ HF ¥
Hge] ¥a, S2FdsE dAMEY] M B 7123 A FddMe dids
dol EF(HW/A)H FH(FW/A)E 7P @el A& glen AErie 7l9x
R AF4 712 g FA BIAE Y 2 BEE R v 2@ 23E
THE A74 VdE FHAME & B L ¥ Uk



Table 3 here

< E 4> ¥ /3% BY AYE R EAHZE 2EHY Ao)g £ EY
(ANOVAYE Adelt}, wA, AY AYH FHAM JPN=EFL A&/ 249, 7
zolA AFAe] T, ASETHL AL, Z2AE, FY AP &k By, =
AEEWFd 2FY2YL R 49 AFE AL EA deivn X 4
Ao ALY LS AU AP0 ¥, 239Y4YL AY A g

olE g A= AHYAEYL JEJS AU U FH AFYPo] FAA w2
ETyL AEHA i@ £¥ APl Fitte AdE € 5 UG W

—
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X
rir
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oft
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Table 4 here

< £ 5>t ugAY WIE, Wrke) Wed, Wrbdel wE uFe) dsA
FYEDY Rols ENT Aol H7} ) Yatel AT EUY] AT o]
£, A4 ARAA, o4, Al AQBe, 12 gEd BE s1Fo] AR
Y zmesielol stx, HAlste) BAE 9 nesolol wotn AaA FEHT AT
23PAYE olsh v2@ FUE 2T AT F, FAAA HEES 2D As AF
BT 2FWao] @ Wrt 7120l kel Wasm U olfE AN FuA
J Wrsh AN Bt ARE FAWAY & QPm AZET U G|, W,
24248e W Wt 715 g Beto] AwHo s |

Woke Way EWM HHAMEY 4P 51, T 9 495 vay Baye
@i A4sa ok 2HESY, AFEVY, 23Yaso] W WA BA U4
#3n 9 AL ¥ YAAEY Y, ABHAY 59 Hgd Y Bue W@
3% AoZ ojfgct WH, A Wil @ WaAo) AY, BV, AFL Hr% v
Zaed 74 BA UEUE Ae FAFA) WAE vEAsHA 44 Yee @



F Atk Bk EdoNE QAMCYH 2y B S8 vanse Ao
Ate] HlFo] golol Entm FASHL, AJEVYA 2FYWAYL SR 239 y|
Zo] Fo)o} dviw FAdr}. |

Table 5 here

< ES5>E BY Axxd A8 v #3239 Aolg B &), WA, AFHA &
3 BHAEIH AFTENYEL A R4S 438 Hs@dd gPaEge
Mo AR Ay P, ALHA AT UL, AEL Y, AY4Ed pAL =
oAz g B, ASEUYPLE AL2HA AT UL, ARV 24, AEA 2
718, AFAE 713, ApH FleRd 718 F¢€ o Atz Yo a8y 23eey
B} 23ELYL FREA NEde nye) o

2,

Table 6 here

IV. 28 2 E9

B A7 A E e s oS5 2

D 7% d&7ke '3’ HE’ 718 A% AANEY, 2H08Y
SEUY, 2FY299] 4 F8o) A, 1% 4 F¥L AAAYLT/Y Ax
B M2 g K79 HIEE BT}

2) QHUEF LS AIAHA A4 FHHY AEE Hol= FYolt). o]ER WaH
ZAN o 2F¢ 1%y JAFAEH, & FU/A)A F3(Fu/9)) A&
Fol B A%7|E 7IAES dF4ol B JHES B Ao FAZRH
B wa glrt o] €& HEVMY 22 QA NFHol FAld ¥x, EAHE 28
dE A3 2t YAF 2elde) FAld &} HrrFer AxAY v
ok, ZIeRIA, 71EH AEAHe AR ¢ melHojo ddn FAsn
RNew, Bk Yodg A A4S :, FAREE Y53 dE wFo] BT}
HYge AvtHer o dEstn YA, g 493 vimste] AEH 2 B
of & Aax=st $R38A 5.



3 2A¢4YL 2FHA AH} AL HEF BA FAF AHE FAA
o) EXsn, dF2 719E7 £& Ao2 §rh @3 Qo o]8d A
FHPe EA FAY, FdHez A AgHol Ex, HAUH 2de
AL IFH 28U ok o|EL Wrp)F WY AsE A waA ¢
3 oglem A& Wrhg vad FFRez Adsn o, FASA 9
AEse BAE gt § @ A4A43E AL 2 WoE 434 Fx vk

) 434 gUFe FIFAA A #AHI dxg BAdG. olF2 WE7L ==
AE, A AFgAol ZAsta, YAFH EANAE 28dL 21 UH. §, o€
2% A7t 54¢ 2433 e, @ ATy 244 diste Exlo] o d
HAAAE Az dE g Ag dta Aok Fr)es dARFAAA @
FAL dolx, 58, =¥, 7I¢nnAN, TELYEE Fxdn JoH, vH5Y
7 =2 258 Fo4 2 g ww gAste] gAY 2RdeE 317
ZFoz RHASA s o, FEY Fad AP B7HE viaH b
A 448 gtk 23 ZHdAe A4 B4, AL AR WE, A8t
BAg HEER, Y3 ddste] ATAR, AFAY, AP 71EFY 718

Azsxn o .

5 £23¥4de £2FHA A4} $AAY HEE EA oE2 Jled Ay
FAre) Brb @AM 7bE 3, 3 AYPAAEe FA AFHT 4L =2,
A4 FANE 2urdg 22 Uk olEE AUt Axd dta HFEUYH
A W2 A 3 geon, By AN G935 7N A2A
N8 g Mad EA A1 1 e FHA AEse A Yok

=7
e

ol AT Ao AN, £ A7 T AT Aol A AEFHA o
AAg@e] Azc] dF ANAFE ANSE E7 Zrt

1) °)Z3 YA %(dual ladder system)e A7AY 29 {30 By ME e
A9 A% A2E A3ecE AL S840 HAHC} @ AM, ATFAR
Aol thde AY ZTxy B4 Botaly] Hde ZA4Y % AHAEE &
BHoz BEUT BA, AR AZol H1o FENE FHFI] AW P2



2)

3

4)

5

2 2%Ade) AES AnFelow)d TG &9 Y4& FA/mEsEd
Zgs) wad AN, ZARRY QoA AEHo| WA FEE ofwlA
& M & UEE JuRIAN A4Fez e,

2 A9 A2t A2 BE W/ 718 AR vFe]l mesojor Bt @
97 Azt o4, 249, T8 L 2824 S0 BESoje} sm, WA A

B3 Az AE7E, A4S A¥E MY TAY WUt 7122 ne oo

fch =@ §rte) ARNL Huay) P& Aoz fusE AYPsuA @
o, #94 Auge AEF F2d B D 28 WiE =dsE Rl B
.

%4 4e Aze ARAY BAo| ATHolol ¥k AEA AL SAHo]
2 A B HEI v)8 S nyol, dad A= AAAA A0 o
dot ad BAo] ATHojop wch B AUY AN YHS AFH} 44N
Sl ARALE WIH AHE 2T AE ATFLA dFHoT HLY W
7t 9tk &, FAH B4 dE HEEr)l 433 2L B nAFAY AE
2 Aze ATAPL guoz NYFEE B

AT F90] BB AP BAL WY wgUNos swoly nAA
£7b QUeh ol FAHY A9 L70 GaN 282 salF 250 HEHe
BelEg UAE HHRES e A2 BefH T2 ool

ATAY AESEY 2 Yol BEAA A2 BB AR 2= AAE SYsdof
g &, A7) aFzdd Bgss ATAGS WGl ¥l A8 £,
A¥y EANE 28UE 21 e 229 AolE A e HE
Bl A5S FANINE FES FAol Y 3, By FAA EANE 28
£ 231 Y& AFENYY Al A2 A& AL AT FHA A7EA
o Baje] AT £ QA4H 2ud5 903 2gde] FA6 & YYA
=99 A% Z2AE de) PuzA A4 23 Ak EL FAA g 7]
24 EAHAL 9% otolro] AT W ol WHw, TEWY 5o U4
N YR AEYOE 498 + Ao

 ATM FRY 4599 ATHNE AEANE FoIA AFBDYo] YA



AFAYL JFE 42F F UAEF FUIRAFHE He] 713 FAT ATFUAHB
golth. oA AFT wist o], olF FFHAAE EJHY FF Fo, &7}
B$E, 43 71srAE 8de AR, 29 A WA FAAE FYHES
HE Aol vigA &Y, &, & AH &7 2 HFAQY A4 AEI AY
Aol ZE oL I 71& AYPHA ML V)ed =ddznA s §7E
Z2EA4 F & NYE HFHF Bt .

6) £23WAY F¥L BIIFAsE A A =Y fHEE AV)E g
gty 7Hsdttd ol @ e AFEE A xV)o Ao AEIHA &
2E st deto] g £ Utk € A7 2o ATAE AEHEY /3E

CTREE AFATES0) BelAW, dFAL FEJHEY ¥4 Hdey AHAE
Agg + de AA5EEES Hetsyo W71z 24T 4 A Ty A=
e A£3P2EE /RGN E FEL vEEHAT 2 AFEAANA e
FAAS 713 ARAE 7187 ARHolth. F, olENAE AN THE F
AALF Qe 713G AAA g A7E &g 5 e AFAE J1IE
A dart A,

goz ¥ AT ooz AN'FH 'HE AF2% d7AY AHE EFHAA
rd, 2% dFdAE 59, &7, 7HH 9 9@ AU 54E& nARA A7
g el selg FIY ozt Atk EF ol FIEH FA4H, 9713, HUY
$8, 9897 59 Ad S4B AFAA ¥ A7Vt o]EH, AFFHR
Be AAES ANE ALE JjdEY.
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